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BARGAINING TEAM

James Hayes, Jr., Chief Negotiator, Labor Relations Department

Van V. Ludy, Co-Chief Negotiator, Labor Relations Department

Mike Burke, Chief Financial Officer

Vincent Caracciolo, Personnel Compliance Manager, Maintenance &
Plant Operations

Denise Cargill, Specialist Education Training, School Food Services

Charlie C. Cromartie, Team Leader, Maintenance &
Plant Operations

Lori Dornbusch, Field Manager, School Food Services

Yevola Falana, Asst. Director, Transportation Department

Mark Mitchell, Director, Compensation & Human Resources Planning



BARGAINING TEAM

Sharon Munley, President

Jeff Sears, Supervisor, Maintenance & Plant Operations

Marcus Clark, Supervisor, Maintenance & Plant Operations

Cheryle Davis-Darrell, CDA, Royal Palm School

Robin Brown, CDA, Dwight D. Eisenhower Elementary

Maria Perez, Bus Driver, Transportation Department

Jackie Griffith, Bus Driver, Transportation Department

Charlie Bailey, Maintenance & Plant Operations

Adalberto Amador, Transportation Department

Desire Desjardins, Custodian, Maintenance & Plant Operations

Tom Grigoriou, Custodian, Fulton-Holland Educational Services
Center

Ceasar Carrillo, Transportation Department

Katherine Santoli, Transportation Department

Margaret Miller, Transportation Department
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Monroe Benaim, M.D., Vice-Chairman
District 1

Paulette Burdick
District 2

William Graham, Chairman
District 3

Robert Kanjian
District 4

Mark Hansen
District 5

Sandra Richmond, Ed.D.
District 6

Debra Robinson, M.D.
District 7

Arthur C. Johnson, Ph.D.
Superintendent of Schools



ARTICLE9 -SALARY/BENEFITS
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SECTION1. Wages " "Jlq'
The partiesagreethat effectiveJanuary1, 200eZ,the January1, 2006salaryscheduleswill be
maintaineddurinqcalendaryear2007.tho B03rdwill gr3ntJ 4%3crosstho bOJrdincroJseto tho
curront s313ryschodule. The January 1, 2006 and 2007 salary schedules incro3sois are
attachedas AppendixA. Onlybargainingunitmemberswhoare employeesof the Districton the
dateof Boardapprovalof thisAgreementareentitledto any retro-activepay increase.The parties
agreethat this salaryscheduleis not subjectto further modificationor changeuntil January1,
200+~ and further agree that future modificationsor changesto the salary schedulewill be
effectiveonJanuary1,of anygivenyearunlessotherwiseagreedto bythe parties.

The partiesa~reethateffectiveJanuary1,2007,eli~ible bar~ainin~unitmembersshallbe
~ranted a salaryincreaseasfollows:

(IDemployeeswhohavecompletedlessthantwo(2)yearsof servicewithPBCSD
as of January1,2007shallbe~ranteda one(1)stepsalaryincrease,effective
January1,2007;

(b) employeeswhohavecompletedtwo(2)or moreyearsof service,as of January
1.2007,shallbe~ranteda two(2)stepsalaryincrease,effectiveJanuary1,2007;
and

(c) employeeswho occupyiobsassi~ned to Pay levels 4-10who havecompleted
seven(7) or moreyearsof service,as of January1. 2007,shallbe ~ranted one
(1)additionalstep,effectiveJuly1,2007.

The Districtgivesnoticeto the Unionof its intentwithregardsto 2008reopenerbargaining
asfollows:

{IDFY07 reopenerne~otiations re~ardin~ a 2008 salary settlementshall include
proposals for the transition from a Step-in-GradeSalary Schedule to a
Minimum/MaximumSalarySchedule,effectiveJanuary1,2008:

{Q}the financial impact of ~rantin~ the July 1, 2007 step increaseto affected
employees shall be the controllin~ factor as it relates to 2008 salary
ne~otiations; and

~ the provisionsof (a) and(b)above,do notconstitutea waiverof any bar~ainin~
and/orne~otiations ri~hts of eitherpartyunderSection447,FloridaStatutesand
furtherdoesnotconstituteanypre-a~reementonfuturebar~ainin~.
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ARTICLE9- SALARY/BENEFITS ~

SECTION 10 - JOINTPAYROLLPROCEDURESCOMMITTEE ~~ "'.~<
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On or beforeApril 1, 2007a labor ManaQementTask Force shall be jointly appointed by the
parties to makerecommendationsby no later than May15.2007.to the Superintendentand
Union President as to the Implementationof employee choice of pay cycles for the 2007-
2008school year.
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SECTION3. StartingSalary
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NO'.\'employeosin o3chjob cl3ssific3tionin this b3rg3iningunit 'Nillst:Jrt3t tho negoti3todontry
lovel unloss, boc3uso of tr3ining or exporionco,the Superintondent3uthorizes ontry 3bove
minimumfor 3n omployee. The pay levelminimumsalaryshall be consideredthe normal
hirina rate for a new employee.unlessthe employee'strainina and experienceor labor
marketconditionswarranta hiaherstartinasalary. The hirinaauthoritymayrecommendto
the Chiefof HumanResourcesa startinasalaryabovethe minimumof the paylevel.butnot
to exceedten (10)percentof theminimumofthatpaylevel.

Should the Superintendentdetermine that a higher ~ level is necessary for any job
classification,all employeesin that job classificationwill be advancedto the newentrylevel. Prior
to anychangeintheentrylevelbytheSuperintendent,NCF&Owill benotified.
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SECTION4. MeritPayfor BusAttendantsandBusDrivers
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ARTICLE10- SUPPLEMENTSANDMERITPAY

Bus Attendantsshall receivea supplementof $~ .50 per regularhoursworked,to be earned
eachmonth,providedthe busattendantis notabsentfor anyreason.

Busdriversshallreceivea supplementof $400150permonthinwhichthe followingprovisionsare
met:

A.
B.

Driveris notabsentfor anyreason.
No motorvehicleviolationwith convictionor accidentswhile operatinga school
bus.
RequirementsinA andBabove,mustbemaintainedeachmonth.c.

"Notabsentforanyreason"shallmeanthatforthemonthof September,Augustattendanceshall
becountedandfor themonthof May,Juneattendanceshallbecounted.AugustandJuneare
consideredextensionsofSeptemberandMay.

As usedinthis section,the phrase"Notabsentfor anyreason"meansthe employeewasin
attendancedurinQall scheduledworkinQhours on all scheduledwork days exceptthat
absencesfor approvedjurvduty,an approvedTOEto attendotherworkrelatedactivities,or
"liQhtduty" under an approvedWorkersCompensationclaim, will not count as beinQ
absentwhendetermininQeliQibilityto receivea meritpaysupplement.Whileabsenceson
anyemerQencydayswhenschoolsareclosedwill notcountas beinQabsent,beinQabsent
on anymake-updaysexceptas providedabove,willdisqualifytheemployeefromreceivinQ
a meritpaysupplement.

Busattendantswill be eligiblefor the supplementduringthe summermonthsuponthe same
conditionsthatapplyto meritpayduringthe regularcontractyear. Busdriverswhodonotmiss
anydaysofworkduringthesummerschoolsessionreceivea meritpaysupplementof$400$150
onorbyAugust30eachyear.
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ARTICLE32- UNIFORMS
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The SchoolDistrictshallprovideand maintainuniformsfor the employeesin Maintenance& Plant
Operationsand thoseemployedas SchoolBusDriversor BusAttendantsat witHno costto
the employees.Employeesshallbe requiredto wearuniformsduringtheworkday. Uniformswill
be replacedon an as neededbasisdueto normalwearandtear or if lost throughno fault of the
employee. For replacementpurposes,employeesmust turn in the appropriategarments.Any
employeeissueda uniform,who is leavingemployment,will be requiredto turn in his/heruniform
prior to receivinghis/her last check. The Districtwill establish proceduresfor cleaningand
maintainingrenteduniforms.
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